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THIS AGREEMENT, effective the first day of June 2000, by and between the
VILLAGE OF HUDSON FALLS NEW YORK, hereinafter referred to as the VILLAGE, and
the HUDSON FALLS POLICE BENEVOLENT ASSOCIATION, hereinafter referred to as
the ASSOCIATION.
WITNESSETH:
WHEREAS, the parties hereto desire to promote a harmonious and cooperative
relationship, in accordance with the policy expressed in Section 200 of the Civil Service Law,
NOW, THEREFORE, in consideration of the premises, it is hereby agreed by and
between the parties as follows:
ARTICLE I
Association Recognition
The Village recognizes the Association as the sole and exclusive representative for all full
time Policemen, Dispatchers, and Detectives of said Village, excluding both the Chief of Police
and Deputy Chief of Police for the purpose of collective negotiations to determine
conlpensations, benefits, and other terms and conditions of employment.
ARTICLE II
Strike Affirmation
The Association hereby affirm that provisions of the Public Employees Fair Employment
Act in that it shall not engage in a Strike, nor cause, instigate, encourage or condone a Strike, and
agrees that anyone who aids, abets, encourages, or otherwise assists in a Strike is '.inviolation of
this agreement. The Association agrees to exert its best effort to prevent and terminate any
Strike.
ARTICLE III
Rights of Employer
The Village, by its Board of Trustees reaffirms its inherent right to direct the organization
of the Police Department through the regular chain of Departmental Command. Such right shall
include, but is not limited to, the right to make reasonable rules and regulations not inconsistent
with the provisions of this agreement. Such rules and regulations shall be superseded by any
contrary provisions of this agreement, but this agreement shall not supersede any provisions of
law. Such rules and regulations shall be fairly applied to all employees within the classifications
of the Bargaining Unit.
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~ARTICLE IV
Association Business
(A) The Village agrees that one or two members of the Association shall be entitled to
attend without loss of pay, subject to the restrictions contained in this Article, the following:
1. Any police Union related training, seminar, or conference;
2. Any meeting with the Police Conference of New York or Northeast Police
Conference;
3. All stages of negotiation or grievance proceedings;
4. All stages of disciplinary proceedings.
All of the above activities shall include travel time. Members of the Association
may attend the above activities without loss of pay if such activities extend into the nonnal
scheduled work time of the affected police officer(s).
There shall be a maximum of 26 days for such meetings and conferences per year
that may be used by the entire Bargaining Unit, and any unused days may not be accumulated
from year to year.
(B) The Association shall provide the Chief of Police with the name of the member or
members who request to attend said meeting at least five (5) days in advance thereof. If a timely
request is made, the leave shall be granted providing that the Chief of Police agrees that the
resulting absence from duty will not interfere with the proper conduct of the Department
functions. .
ARTICLE V
Salaries
(A) The official employee salary schedule for the fiscal years 2000-2001, 2001-2002,
2002-2003 shall be set forth in SCHEDULE A annexed hereto and made a part thereof.
(B) All employees shall move from the minimum grade in the pay range to the maximum
grade in annual increments. The step level an employee is at is determined solely by the number
of years that employee has in that position, except provided in this Article.
(C) In the case of a pron10tion, the employee will begin at the step increment that is the
next higher salary step in that promotional position, from his/her existing salary. The employee
will remain at that step until they have completed the required number of years to achieve that
actual step. Normal salary increases as agreed upon in the PBA contract would still exist. This
2
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will ensure that no employee suffers a decrease in pay when being promoted.
(D) Each such employee shall be granted the increments as set forth in Schedule A at the
commencement of the respective year needed for an increment as computed on the anniversary
date of each such employee. A temporary police person who may be appointed shall receive the
niinimum grade in such pay range until such police person shall receive pennanent appointment,
and then shall advance to the maximum pay range in annual increments. The actual date of the
initial appointment as a temporary police person shall be considered the date of appointment to
the Police Department for the purposes of this agreement.
(E) All employees shall receive premium pay in the amount of 40 cents per hour when
working the 3:00 p.m. to 11:00 p.m. shift, and 45 cents per hour when working the 11:00 p.m. to
7:00 a.m. shift. Such premium pay is in addition to the employee's regular rate of pay.
(F) When an employee is authorized or required to work in excess of eight work hours
per day, or forty work hours per week, he shall be paid at the rate of time and one half of his
regular hourly rate. Benefit hours will not be included in figuring total hours worked for figuring
overtime hours. Holidays, Vacation, Personal, Sick, or Bereavement Days. The Village agrees
that full time employees of the Association will not be excluded from available overtime and will
be treated fairly and equitably.
(G) When an employee is called in to work overtime on a Holiday that is hislher nonnally
scheduled day off, or called in during a scheduled Vacation or Vacation Day, he/she will be
compensated at the rate of pay which is double hislher regular hourly rate of pay.
ARTICLE VI
Retirement
(A) The Village shall provide all benefits afforded under the retirement and Social
Security Law of the State of New York, which permits an employee to retire with twenty years of
service, regardless of the employee's age, as provided in Section 384d of the New York State
Police and Fireman's Retirement System, exclusive of the Dispatchers who shall remain under
the New York State Employee's Retirement System.
(B) The Village shall pay upon the death or retirement of any employee a sum of money
equal to 50% of such employee's unused accumulated sick leave based upon the employee's
fmal annual salary.
ARTICLE VII
Holidays
(A) Each employee of the Association shall be entitled to twelve (12) paid Holidays each
Village Year (June 1 - May 31).
3
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(B) The rate of pay for the purpose of this article shall be calculated at the rate of eight
hours per Holiday. The hourly rate shall be detennined by dividing the employee's salary per
week by the number of hours per work week. This fonnula shall apply to all personnel of the
Village.
(C) Each employee of the Bargaining unit shall be entitled to compensatory time off of
8 hours for each shift worked in the event he is required to work any such Holiday with the
compensatory time to be scheduled by the Department head. An employee who works on any
said Holiday shall receive an additional four (4) hours pay for each eight (8) hour shift worked on
said holiday.
(D) The following days are designated as Holidays:
1. New Year's Day
2. Martin Luther King's Birthday
3. Lincoln's Birthday
4. Washington's Birthday
5. Easter Sunday
6. Memorial Day
7. Independence Day
8. Labor Day
9. Columbus Day
10. Veteran's Day
11. Thanksgiving Day
12. Christmas Day
(E) All prior rules, regulations and resolutions which cover the subject matter of this
resolution be, and the same are, hereby rescinded.
ARTICLE VIII
Vacation
(A) For the purpose of this article a week will be considered as five (5) working days.
(B) Vacation time will apply to full time employees only.
(C) With the approval of the Department Head Vacation days or weeks, ma.ybe taken
separately.
(D) An employee, at his discretion may be compensated up to seven (7) accrued vacation
days at the end of the fiscal year, May 31, ifnot used, and may, with good cause shown, and with
the pennission of the Department head, carry over to the next fiscal year up to seven (7) days of
accrued of vacation time.
(E) Vacations will be scheduled by the head of the Department subject to the limitations
set forth above.
4
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V ACA TION TIME WILL BE GRANTED AS FOLLOWS
After One (1) years service Two weeks
After Five (5) years service Three weeks
After Eleven (11) years service Four weeks
After Eighteen (18) years service Five weeks
ARTICI.E IX
Health Insurance
(A) The Village will make available to the employees individual and dependent coverage
of the MVP Plan ($10.00 office visit, $4.00/$7.00 prescription co-pay), Blue Shield Health NOW
Flex Plan (variable office visit, $5.00/$10.00 prescription rider), or the GHI Plan, or equivalent
health insurance coverage, provided such carriers will make their plans available to the
bargaining unit. The Village will also make available to the employees the CSEA employee
benefit fund vision plan with family rider, or an equivalent vision plan.
(B) For employees hired prior to June 1, 1999, the Village shall contribute up to the sum
of$178.00 per month toward the premium for individual employee's coverage; up to the sum of
$365.00 per month toward the premium. for two-person coverage; up to the sum. of $487.00 per
month toward the premium for family coverage; and up to the sum of $12.00 per n10nth for the
vision coverage. Commencing June 1,2001, for employees hired prior to June 1, 1999, the
Village shall contribute up to the sum of $185.00 per month toward the premium for individual
employee's coverage; up to the sum of$380.00 per month toward the premium for two-person
coverage; and up to the sum of$507.00 per month toward the premium for family coverage.
Commencing June 1, 2002, for employees hired prior to June 1, 1999, the Village shall
contribute up to the sum of$192.00 per month toward the premium for individual employee's
coverage; up to the sum of$395.00 toward the premium for two-person coverage; and up to the
sum of$527.00 per month toward the premium for family coverage. The balance of the
applicable health insuranc~ premiums and vision care premiums, if any, shall be paid as follows:
70% by the Village and 30% by the employee through payroll deduction; however, the Village
will make available an Internal Revenue Code Section 125 Plan for employee con1ribution
toward the health insurance premium and vision care premium on a pre-tax basis as long as it is
available in the Internal Revenue Code. However, if the employee chooses the individual
coverage for Blue Shield Health Now Flex, or equivalent, the Village shall pay the full premium
for the employee's individual coverage at a maximum of the Health Now Flex individual rate. If
the employee chooses the family coverage or two-person coverage for the lowest cost health
provider, the Village shall pay the full premium for the family coverage or two person coverage
of the lowest cost health provider. .
(C) The Village will pay up to the following amounts toward the monthly health
insurance premium contributions for each employee hired after May 31,1999: Individual-
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$159.00 per month, 2-Person - $328.00 per month, Fainily - $438.00 per month. The Village
will also pay the sum of $9.17 per month toward the vision plan coverage. Employees will pay
for their share of the health insurance premium and the vision plan premium by payroll
deduction; however, the Village will make available an Internal Revenue Code Section 125 Plan
for employee contributions toward the health insurance premium on a pre-tax basis as long as it
is available in the Internal Revenue Code.
(D) Employees who retire after June 1, 1999 shall be eligible to receive the same
individual health insurance as is available to bargaining unit employees of the Village. Retirees
shall contribute toward the premium for such individuall1ealth insurance coverage at the rate that
was in effect as of the date of the employee's retirement. Family health insurance coverage will
be paid by the retiree in an amount equal to the difference between the premium for family health
coverage and the Village contribution for individual health insurance coverage. However, as a
retirement incentive, employees who retire between June 1,2001 and December 1, 2001 shall
receive the same health insurance benefits that are available to the bargaining unit employees, but
the Village shall pay up to an amount equal to the premium of the next to the lowest health
insurance provider, including individual, two-person, and family coverage. For those employees
who obtain the retirement incentive, upon the death of the retiree, the surviving spouse may elect
to purchase the desired health insurance coverage at the current full monthly premium in effect at
that time with no contribution by the Village.
(E) Employees who retire after June 1, 1999 shall be eligible to receive the same vision
plan as is available to bargaining unit employees of the Village. Retirees shall pay the entire
premium cost for such vision plan.
(F) lfthe health insurance plans provided by the Village are not available to a retiree, the
Village will reimburse the retiree for the cost of different health insurance coverage up to the
an10unt required to be paid by the Village for coverage provided for in this agreern.ent.
(G) The Village will pay 100% of employee disability insurance as provided by the New
York State Disability Insurance.
ARTICLE X
Sick Leave
(A) Each employee is allowed fourteen (14) working days of absence each Village year
(June I-May 31) or pro-rata portion thereof, with full pay when such absence is necessary and
due to employee's personal illness. If the absence of any employee for the above the reason does
not equal fourteen (14) working days in any Village year, the remaining unused days may be
used as a "SICK LEAVE RESERVE" for personal illness only and accumulated to 180
consecutive working days.
(B) The Village carries worlanen's compensation insurance on all employees. Any injury
received while on duty, and any sickness directly related to employment by the Village, shall be
6
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reported immediately to the Village Clerk. Whenever an employee is absent from his
employment and unable to perform his duties as a result of personal injury related to his .
employment, and received worlanen's compensation benefits for such absence, he will be paid
his full salary during such absence up to a period of one year, less the amount of any workmen's
compensation benefits paid during such period of time for such injury or related sickness, and no
part of such absence will be charged to his annual or accumulated sick leave.
(C) The Village Clerk shall, upon request notify any employee of the number of unused
sick days said employee has accumulated.
(D) An employee absent from duty for fourteen or more consecutive calendar days due to
illness will be required to report to the Village Health Officer, nor in his absence, his designated
representative, for a physical examination before reporting to duty. If such employee is being
treated for a particular illness by a physician other than the Village Health officer; a statement
from such physician will be accepted in lieu of an examination by the Village Health Officer.
Such a statement must be presented to the Village Health Officer. Such employee will not be
permitted to return to work unless the Health Officer, or his designee, has reported to the board
of trustees that in his opinion the employee is physically able to discharge his duties. The
decision of the Health Officer on an employee being prevented from returning to work may be
subject to the arbitration process. The decision of the Health officer will be filed with the Board
of Trustees and the individual employee within five working days from the receipt of the
personal physicians report of the Village Health Officer examination. The cost of all physical
examinations will be paid for by the Village.
. (E) As of June 1, 1995eachemployee of the Village shall be credited with the number of
da.ys of sick leave reserve which he has accumulated pursuant to any prior rule, regulation, or
resolution adopted prior to such date.
(F) SICK LEAVE DONATION PROGRAM: Any member of the bargaining unit may
transfer up to ten (10) sick days or any portion thereof per year to any other unit member under
the following terms and conditions:
1. The receiving member must have completed at least one fun year of
cumulative service to the Village.
2. The receiving member must have exhausted all leave credits earned to date
of request.
3. Donations must be made in full day units.
4. The employee, co-workers, or PBA representative may solicit donations.
The Village does not solicit donations.
5. The Chief of Police will be responsible for the verification of medical
documentation and reviewing eligibility requirements and approving
donations.
7
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6. The receiving employee must submit, and continue to submit as requested,
satisfactory medical documentation.
7. This program is subject to the grievance procedure.
(F) The records necessary for implementing this schedule shall be kept and maintained by
the Village Clerk.
ARTICLE XI
Temporary Leaves of Absence
(A) Each employee shall be granted six (6) non-accumulative personaL days per fiscal
year with pay for the purpose of conducting personal business. The Village shall not require a
member to give a reason as a condition for approving the use.of personal leave, provided
however that prior approval for the requested leave must be obtained from the Chief of Police so
that the resulting absence will not interfere with the proper conduct of Police department
fW1ctions.
(B) Personal leave or sick days are not to be used to extend a vacation or a holiday.
(C) Each employee shall be granted three (3) work days, including one (1) day which
may be used for spring internment, upon the death in the employee's immediate family. Such
Bereavement leave shall be non-cumulative and taken for the sole purpose. Should the funeral
be delayed due to a death on or near the weekend, the Department Head, at his discretion, may
allow for extra Bereavement time. An employee's spouse, mother, father, children, brother,
sister, stepchildren,grandparents,mother-in-law and father-in-laware considered to be .
immediate family. In the event of the death of a great-grandparent of either employee or spouse,
the employee shall be granted 1 work day to attend the funeral or services if it should fall upon a
scheduled work day of such employee.
(D) Employees shall receive leave, without loss of pay, to serve on jury duty if the jury
duty extends into the normal scheduled work time of the employee. Once an employee is
actually selected to serve on a jury, the actual time on the jury shall be credited as the employee's
tour of duty for that day or days.
The employee shall inform the Chief of Police when he is notified by the Commissioner
of Jurors as to the date(s) and time(s) of such required appearance.
8
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ARTICLE XII
Off Duty Appearances
(A) Any employee who is called in and is required to perfonn services when said member
is not regularly on duty shall be guaranteed a minimum of (2) two hours pay for such work.
Such services must be authorized by the Chief of Police, and the computation of such time shall
commence upon the arrival of the employee reporting to the Police station and tenninate upon
his return after such services have been perfonned.
(B) If an employee is required to use his own vehicle for such services he is to be
reimbursed at the rate of 29 cents per mile by the voucher system. If any member receives more
than 29 cents per mile, all others will be entitled to the same rate. Records of actual hours
worked by an employee under this paragraph shall be maintained by the Chief of Police.
ARTICLE XIII
Clothing Allowance
(A) By May 1, of each fiscal year of the contract period, the Village will provide all
members of the Association with one pair of summer footwear.
(B) By October 1,2001, of the contract period, and by October 1, 2003 of the contract
period, the Village will provide all members of the Association with the exception of Dispatchers
and Detectives with one pair of insulated, water proof, leather boots designed to protect the
wearer in below freezing weather.
(C) The Village shall provide on a fiscal basis uniform clothing for each employee,
exclusive of the Detective, of a type approved by the Chief of Police.
(D) The Village shall make provisions for cleaning ofunifonns, in accordance with
procedures now in effect.
(E) The Detective shall receive reimbursement for clothing purchased upon presentation
of receipt and voucher for such clothing. The amount of this payment shall be as follows:
2000-2001
2001-2002
2002-2003
$ 600.00
$ 600.00
$ 600.00
(F) If an employee requests and is provided with body armor, such employee shall be
obligated to wear the body armor. The body armor shall be a type of body armor that meets
current NIl Ballistic Protection Levels and will be replaced no later than the expiration of the
manufacturers stated warranty period. Damaged body armor will be replaced or repaired at the
9
Village's expense, if not covered by warranty, if the damage was caused while 'the employee was
performing within the scope of his police duties, and not caused by the employee's negligence.
ARTICLE XIV
Weapons
(A) The Village agrees to provide .40 caliber semi-automatic pistol duty weapons and
leather to those officers who successfully complete the required training and certification. These
weapons will be issued by the Chief of Police upon such qualification for duty use.
(B) Each member of the Association who successfully completes the fIrearms
qualification course will receive an annual payment of $100.00 under the voucher system upon
proof of certification.
'
ARTICLE XV
Education Bonus
(A) Each member of the Association who holds a degree from a College or University
shall receive the following lump sum payments per fiscal year. Said payment will be made in the
first pay period of December of each fiscal year.
ASSOCIATES DEGREE
BACHELOR'S DEGREE
MASTER'S DEGREE
$150.00
$250.00
$350.00
ARTICLE XVI
l\1inimum Staffing Requirements
(A) It is agreed that the following minimum staffmg requirements be met for each shift as
detailed below. It is further agreed that a Sergeant will also be considered as a patrol officer.
A - SHIFT 2 Patrol Officers, 1 Detective, 1 Desk Officer Man
B - SHIFT 2 Patrol Officers, Swing Shift as needed, 1 Desk Man
C -SHIFT 2 Patrol Officers, Swmg Shift as needed, 1 Desk Man
D - SHIFT Swing Shift (one Patrol Officer as assigned by Chief)
10
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ARTICLE XVII
Dues Deduction
(A) The Village shall provide automatic dues deduction to all members of 1he association
who requests same. Such dues deduction will be made in accordance with said members payroll
deduction authorization. The Village will remit all moneys deducted for this purpose to the
treasurer of the Association. The PBA agrees to indemnify and hold the Village harmless from
and against any and all claims made against the Village in connection with the implementation of
this Article.
ARTICLE XVIII
.Joint Labor Management Committee
(A) The Village and the Association agree they will jointly, with the assistance of
P.E.R.B., establish a Joint Labor Management Committee. Such committee shall be fonned as
soon as possible during the duration of this contract. The Village Board shall be represented by
the Police Committee. The Association agrees to forward the names of its committee members
to the Police Committee by June 1, of each year of the contract period.
ARTICLE XIX
Grievance and Arbitration Procedure
(A) The following Grievance procedure is established for members of the Bargaining
Unit.
Definitions: As used herein, the following tenns shall have'the following meanings:
1. "Grievant" shall mean any member of the Bargaining Unit or
Association.
2. "Grievance" shall be defmed as a claim or an alleged violation of the
tenns and conditions of this agreement with respect of its application or interpretation which
claim shall not include any matter for which a method of review is prescribed by law or by any
rule or regulation of any New York State administrativeagency. .
3. "Department" shall mean the Police Department of the Village of
Hudson Falls.
4.
legal Holidays.
"Working Days" shall mean all days other than Saturdays, Sundays, and
5.
regular calendar'.
"Calendar Days" shall mean all days of the week in accordance with the
11
(B) The Grievance procedure shall be as follows:
Step 1. The grievant s;hallpresent his grievance to the Chief of Police, in writing,
by submitting a completed grievance form, (the approved grievance form is attached hereto as
Exhibit 1). The Chief of~olice shall discuss the grievance with the grievant, shall make such
investigation as he deems appropriate, and shall consult with others to the extent he deems
appropriate, all on an informal basis, in an attempt to solve the grievance informally. The Chief
of Police shall notify the grievant of his decision in writing within ten working days of its
presentation to him.
Step 2. In the event such grievance is not satisfactorily resolved by the Chief of
Police, a written appeal may be filed with the Mayor or his designee within ten working days of
the receipt of the step 1 decision. The Mayor or his ~esignee, or the Village Board shall meet
with the grievant for a review of the grievance and shall issue a written decision within fifteen
'working days of the receipt of the appeal.
Step 3. In the event that such grievance is not satisfactorily resolved by the
Mayor or his designee, or the Village Board, the grievance may be appealed to the Grievance
Board for arbitration by filing a demand for arbitration with the Mayor within ten working days
of the receipt of the step 2 decision. The grievance board shall be composed of three members.
One member shall be appointed by the Village, one member by the association, and one member
shall be selected by two prior appointees. If the two appointees do not agree upon the selection
of the third member, they shall notify the Public Employee Relations Board (pERB), or the
American Arbitration Association and select a third member in accordance with the rules of
PERB. Two concurring votes shall be needed to determine the initial decision or award of the
Grievance Board.
(B) The following shall apply to the entire grievance procedure:
1. No written grievance shall be entertained, and such grievanee is waived,
unless the written grievance is forwarded to the Chief of Police within thirty calendar days of
when the aggrieved employee knew, or reasonably should have known, of the act or condition of
which the grievance is based.
2. Failure to comply with the time limits set forth in this entire article, is
intended to be, arid shall be considered a complete bar to the continued processing of any
grievance unless mutually agreed upon in writing by both parties.
3. In the event a grievant has formally submitted the subject m.atter of the
grievance to the jurisdiction of any other forum, including administrative agencies, judicial
bodies or the courts, the grievant may not utilize this grievance procedure.
4. The Association and the Village shall bear equally the expenses of the
third step of the grievance procedure, exclusive of the attorney's fees.
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5. The hearing of the appeal at step three may be held in public or in private
as determined by the grievance board.
6. Step three of the procedure may be adjourned from time to time by the
grievance board, if, in its judgment such adjournment is necessary in order to obtain material
evidence. The total of all such adjournments shall not exceed ten working days, except that
adjournments consented to by the Village and the grievant shall not be counted in determining
the total days of adjournment herein limited.
7. The grievance board shall not be bound by formal rules of evidence.
8. A written summary shall be kept of each hearing held by the grievance
board.
9. The grievance board may interpret the terms of this agreement, but shall
not add to or subtract from the terms of this agreement and shall only resolve the specific
grievance which has been properly presented.
10. The grievance board shall make in writing, a report within five working
days after the close of the hearing. It shall immediately file its report and written summary of the
proceedings with the Village clerk, the grievant, the grievant's representative if any, the Chief of
Police, the Mayor and the local civil service commission if appropriate. The report shall include
a statement of the boards finding of fact, conclusion, and binding decision, which will be final.
11. An award by the grievance board may be retroactive to any date
determined by the board.
12. If the grievance is settled prior to an award by the grievance board,
settlement shall not constitute a precedent for future actions by the parties.
ARTICLE XX
Duration of Agreement
(A) In the event that agreement on a new contract is not reached prior to the expiration of
this agreement, this agreement shall continue in full force and effect until a new contract or
agreement has been negotiated.
ARTICLE XXI
Savin~s Clause
(A) If any article of this agreement is held invalid by operation of law or by any authority
having jurisdiction, or if compliance with or enforcement of any article or selection shall be
restrained by any such authority, the remaining provisions 'ofthis agreement shall not be effected
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thereby, and the parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement for such article or selection.
ARTICLE XXII
Agreement
Except as specifically provided in Article XXI hereof, the parties acknowledge that
during negotiations that resulted in this agreement each had the opportunity to make demands
and proposals with respect to all proper subjects collective bargaining, and that this agreement
was arrived at after the free exercise of such opportunity. Each party for the life of this
agreement agrees that the other shall not be obligated to negotiate with respect to any subject or
matter, whether or not referred to or covered to by this agreement, even though such subj ect or
matter may not have been within the knowledge or contemplation of either or both of the parties
at the time they negotiated this agreement. Accordingly this agreement is in full settlement of all
issues, and no issues shall be subject to collective bargaining during the term of this agreement
except that where there is substantial of or effect upon the terms and conditions of employment
of a member or members of the Association either party may negotiate the impact of that change.
IN WITNESS WHEREOF, this Agreement is signed effective June 1,2000 and shall
remain in effect until May 31, 2003.
Dated:
VILLAGE OF HUDSO
BY:@"'"
Dated: 11- /~,..O 0
HUDSON FALLS POLICE
BENEVOLENT ASSOCIATION
BY: !JInP
#108110
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2000-2001 2001-2002 2002-2003
DISPATCHER
START 25,049.08 25,800.55 26,613.27
2ND YEAR 26,177.04 26,962.35 27,811.66
3RD YEAR 27,471.35 28,295.49 29,186.80
4TH 'YEAR 29,098'.38 29,971.33 30,915.43
8TH YEAR 29,748.60 .30,641.06 31,606.25
'
,12TH YEAR 30,398.84 31,310.81 32,297.10
16TH YEAR 31,049.07 31,980.54
'
32,9lJ7.93
20TH YEAR 31,699.28 32,650.26 33,678.74
PATROLMAN
START 29,900.40 30,797.41 31',767.53
2ND YEAR '30,940.44 . 31,868.65 32,872:51
3RD YEAR 32,167.13 33~132.14 34,175.80
4TH YEAR 33,545.31 34,551.67 35,640.05
8TH YEAR 34,195.53 35,221.40 36,330.87
....-....- 12TH YEAR 34,845.75 35,891.12 37,021.69
16TH YEAR 35,495.98. 36,560.86 37,712.53
20TH YEAR 36,146.21 37,230.60 38,403.36
SERGEANT
START 34,006.50 35,026.70 36,130.04
2ND YEAR 34,926.18 35,973.97 37;107.15
3RD YEAR 36.148.81 37,233.27 38,406.12
4TH YEAR. 37,375.49 38,496.75 39,709.40
8TH YEAR 38.025.71 39,166.48 40,400.22
12TH YEAR 38,675.94 39.836.22 . 41.091.06
16TH YEAR 39.326'.17 40.505.96 41 ;.,781.90
20TH YEAR 39;976.40 41.175.69 42,412.72
'
DETECTIVE
START 38.085.47 39.228.03 40,463.71
2ND YEAR. 39,152.21 40,326.78 41,597.07
3RD YEAR 40',2,18.82 41,425.38 42,730.28
4TH YEAR 41,286.10 ' 42.524.68 43,864..21
8TH YEAR 41,935,78 43.193.85 44,554.46
12TH YEAR 42,586.02 43,.863.60 45,245.30
16TH YEAR 43,236.24 44,533.33 45.936.13
20TH YEAR
'
43.886.48 45.203.07 46.626.97
., .
..
.
'
TENURE PAYMENT: During each fiscal year of the contract period, each member oj:
the associationwho has eight (8) or more years of service will be paid a lump sum payment of $250.00 with said
payment will be in the form of a separate check from the ~mpJoyee's regular paycheck.
~ ,
,..
GRIEVANCE FORM
Date Filed~/~/___
Grievant's" Name:
Grievant's Position:
Grievantis Representative (if any):
Name:
Address:
Provision(s) of contract alleged to have been violated:
Time and place of. alleged event or condition constituting alleged
violation of contract:
. A~ .;,..
'::'.~'t . .
Identity of party responsible for causing the alleged event or
condition:
Identity of other employees
grievance:
officials involved in theor
Nature of grievance:
Settlement Sought:
